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GRUNDTVIG CONTACT SEMINAR
for Learning Partnerships and Senior Volunteering Projects

Learning Happens Everywhere! 

Enhancing Adult Learning in Museums and other Informal Learning Places

30th September – 4thOctober 2012

Vihula, Estonia

Archimedes Foundation, the Estonian LLP National Agency is pleased to invite you to the Grundtvig contact seminar in Estonia with the aim to establish Learning Partnerships or Senior Volunteering Projects on the theme of lifelong learning in museums and other informal places for the next 2013 selection round.
Theme 
Lifelong learning and especially adult education is playing an essential role in enabling adults to improve their ability to adapt to changes in the labour market and society. Furthermore, adult learning provides means for upskilling or reskilling those affected by unemployment, restructuring and career transitions, as well as makes an important contribution to social inclusion, active citizenship and personal development. 
Despite the growing importance of adult education during the crisis, there are still a number of challenges the sector is facing. Currently, adult participation in lifelong learning varies significantly and is dissatisfactory in many EU countries. The European Union has set a target for average participation in lifelong learning throughout the EU, which is 15% by 2020. But the participation rate has been rather decreasing - from 9.8% in 2005 to 9.1% in 2010 (again with large variations between countries). Various surveys indicate that those benefitting most from lifelong learning are highly qualified people, whereas the learning among low-skilled and less-educated adults stays rather low. The challenge is to provide opportunities for all, especially disadvantaged groups who actually do need learning most.

It is believed, that non-formal education has good opportunities to engage disadvantaged adults in lifelong learning. Non-formal and informal educational activities can give people with less opportunities better access to structured learning, reinforce their self-esteem and help them find ways to contribute to their communities. In some cases, non-formal learning can serve as a “bridge” to help low-qualified adults to improve their academic skills to the point, when they can re-enter to the formal school system. In those situations, various cultural organisations – such as libraries, theatres, art galleries and museums – have vital role to play as attractive settings for informal adult learning. Even more, the enhancement of the creativity and innovation of adults and their learning environments has also been mentioned as one of the priority areas for the period 2012 – 2014 in European Agenda for Adult Learning. 
Although museums have always been designed with education in mind, their significant role in lifelong learning and particularly within adult population can never be overstated. Those organisations have creative opportunities for bringing learning closer to the citizens and even more – bringing more people back into learning cycle. Museums can be seen as the places of reconciliation between education and those, who have been excluded. They help the visitors to take up the self-conscious role of learner, as the visitors themselves often do not recognise that opportunity. . Museums as well as other alternative learning settings show that learning can both be interesting and enjoyable.
In order to keep up with the rapid changes, also the museums are facing new challenges. They are expected to be learning organisations and to widen their mission in the society. Now, as the focus has shifted from the collections to the people, museums have undertaken significant actions to become agents of social change and integration, widening participation and access. Reviewing the new roles, the museum staff needs to be supported in terms of new skills and competencies required. When working with the diverse adult audiences such as parents, youngsters, seniors, immigrants, handicapped, adults with learning disabilities - there is a need to understand how adults actually learn. 
Developing programmes addressed to adults helps to enrich and expand the field of activities in an organisation and gives learning possibilities to its personnel. Variety of activities such as widening the access to the visitors with learning or physical disabilities, using the help of volunteers in museums for empowering active citizenship, supporting integration and language learning among multicultural groups, creating an inspiring learning environment with the help of ICT, working with excluded audiences as prisoners could help to exploit the potential of non-formal learning environments for enhancing adult learning within the organisation as well as in wider community. It could never be achieved without good cooperation with other museums, local learning centres, public authorities or with other community organisations in national and international level as this can lead to new evolving ideas and open new doors to still undiscovered paths. 
Grundtvig Learning Partnership is a small-scale cooperation activity between organisations working in the field of adult education and focussing mainly on the process and involvement of learners. Working in the European partnership of at least 3 different countries enriches and gives new breathing for educational activities of the participating organisations. Grundtvig partnership can also be an excellent tool for finding innovative and unexpected approaches in providing educational opportunities for adults in alternative learning. 
Grundtvig Senior Volunteering Project is a bilateral partnership between two local organisations from different countries focussing on development of local community actions, active aging and promoting volunteering as a learning opportunity for adults. In the frame of these projects international exchanges of 50+ senior volunteers take place in order to realise local community initiatives, share wisdom and valuable experiences gained throughout the lifetime and strengthening long-term cooperation between partner organisations. 
Aims of the seminar

The contact seminar is a networking event aiming to bring together people from organisations which share common interests and would like to develop a Grundtvig Learning Partnership or Grundtvig Senior Volunteering Project in the field of adult education. The event will allow to:

• find and get to know suitable partner organisations from other European countries; 

• exchange ideas and experience in the field of lifelong learning in informal settings;

• take part in workshops for developing good ideas into new cooperation projects (participants will form working groups according to their main topic of interest under the overall theme);

• receive information on the Grundtvig programme and good practice examples;

• receive advice from experts and National Agency staff on project management, team building and how to draft a successful grant application;

• meet people from organisations which have already developed European cooperation projects;

• promote discussion and awareness about the different possibilities of creative, innovative and more inclusive learning opportunities.
Participants

The invitation is open to all employees working in the field of non- or informal adult learning, especially to museum educators/facilitators, heads and coordinators of educational programmes in the museums, but also librarians, cultural mediators and all the others in charge of adult education in informal learning settings are expected. The participants should be interested in the theme of the seminar and committed to develop a Grundtvig Learning Partnership or Senior Volunteering Project. Preferred will be those participants, who have not taken part of the Grundtvig project activities before.
We welcome up to 4 participants from each country, including one representative from each NA, with a maximum of 60 delegates.

Working language

The working language of the seminar is English.
Date and location 

The seminar will take place on Sunday 30th of September to Thursday 4th of October 2012 in Vihula Manor Country Club & Spa,  Estonia. The seminar place is located in North-Estonia, on the coast of the Baltic Sea, 90 km from the Estonian capital Tallinn and 25 km from the regional capital Rakvere - www.vihulamanor.com.
Seminar cost

The seminar fee will be 675 euros per participant. It includes accommodation in a single room for 4 nights, all meals, transportation from Tallinn to Vihula and back, documentation and participation in cultural events. Travel costs to Estonia are not included in the seminar fee. 

After registration all participants will receive the invoice and are kindly requested to transfer the fee to the organisers before the start of the seminar. The withdrawal from the seminar without the cancellation fee is possible until 15 September. When participant decides to withdraw from the seminar after 15th of September, the cancellation fee is 100 euros will have to be paid to the organisers of the seminar. 
Registration

Persons interested in participating in the seminar should contact the respective National Agency for the Lifelong Learning Programme in their home country for applying Grundtvig preparatory visit grant to cover seminar fee and travel costs. (The contact details of National Agencies can be found on this site: http://ec.europa.eu/education/programmes/llp/national_en.html). For detailed information on grant application form, deadlines and any other requirements applicable at national level, please contact the National Agency in your country.

The on-line registration will soon be available at http://archimedes.ee/grundtvigcontactseminar. 
Registration deadline is 20th of August 2012!

Further information

Further information will be soon available on the website of the contact seminar – 

http://archimedes.ee/grundtvigcontactseminar
E-mail: grundtvig@archimedes.ee
Contact persons: Rille Raaper, Tiina Lipp, Hannelore Juhtsalu

Estonian LLP National Agency (Centre for Educational Programmes, Archimedes Foundation)

If you have any queries, please do not hesitate to contact us!
Looking forward to welcome you in Estonia in autumn 2012!
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